DELIVERING GROUP TUTORIALS
PART ONE
The Lesson Plan

1. Introductions.

2. Climate setting.

3. Each individual to identify problems or learning needs to be considered.

Draw up list as a

group.
4. Develop ideas, discuss priorities, negotiate.
5. Identify learning issues.

6. Identify resources.

+

7. Commit to learning plan/goals.
8. Schedule follow up

Process
Trainer and Trainee introductions, including identifying previous knowledge/experience of field.
Trainer outlines process of lesson, together with aims and general objectives. Discuss with Trainees.

Appoint scribe

Use ‘round robin’ to ensure each member has opportunity to contribute.

Facilitate group discussion to focus on issues directly related to clinical context, specific cases or issues at work i.e. problem orientated.

Encourage group members to explore their pre-existing knowledge and form their own learning objectives.
Learner generated. Encourage consideration of all ‘real world’ resources i.e. not just journals, texts etc., but also peers, other GPs, PHCT, patients, drug companies, specialist colleagues and others. Tutor available as a resource or source of resource.
Negotiate specific learning tasks, to include each group member, preferably collaborative.
Indicate structure of second session, negotiate and define contribution from learners. A period of self directed study, either individually or as group, to precede the next session.

PART TWO
          Lesson plan
1. Look at resources and their critique.
2. Reassess problem.
3. Performance presentation.
4. Summary of learning and its relevance to ‘real world’. 
Self-evaluation.

5. Identify unmet learning needs.

6. Formulate strategies to meet these - identify resources.
7. Evaluate sessions.


   Process
Ask learners to reflect on their self-directed study.

Revisit original problems/ issues.

Presentation as arranged at first session.

Open discussion. Facilitate critical thinking, develop self and peer appraisal, challenge and support thinking. Revisit critique of resources.

Explore application of method to other problems.

Refer back to list from first session. Consider additional learning needs identified during study or discussion.
 Trainees to write journal reflecting on their learning needs identified, to what extent have they been met and how. How they may meet these needs. 
Their evaluation of the learning process. Tutor to return journal with supportive comment and help with resources.
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